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THE RAJASTHAN ENGINEERING SUBORDINATE
SERVICE (PUBLIC HEALTH BRANCH)
RULES, 1967




APPOINTMENT (A-11) DEPARTMENT
NOTIFICATION

Jaipur, September 6, 1967.

No. F.1(14) Appts. (A-I1)/66-In exercise of the powers conferred by
the proviso to article 300 of the Constitution of India, the Governor of
Rajasthan hereby makes the following rules regulating the recruitment to
posts in, and the conditions of services of persons appointed to the Rajas-
than Engineering Subordinate Service (Public Health Branch).

THE RAJASTHAN ENGINEERING SUBORDINATE SERVICE
(PUBLIC HEALTH BRANCH) RULES, 1967

1. Short title and commencement- (i) These Rules may be called the
Rajasthan Engineering Subordinate Service (Public Health Branch)
Rules, 1967.

X “(ii) Rule 3 of the <aid rules, and Category (i) and (ii) of Group II
and 111 of the schedule appended to the said rules, shall be deemed to
have come into force from 1-4-1975.”

2. Definitions- In these rules unless the context otherwise requires-

(a) “Appointing Authority’ means the Chief Engineaer, Public
Health, Rajasthan and includes any other officer to whom' powers in
that behalf have been delegated by a special or general orders of
Government;

(b) “Chief Engineer” means the Chief Engineer, Public Health,
Rajasthan; T

(¢)  “Commission” means the Rajasthan Public Service Commission;

(d) “Direct Recruitment” means recruitment made otherwise than
by promotion, as prescribed in rule 6;

. @(dd) “equivalent post” means post carrying similar nature of duties
and identical Pay Scales;

+(e) “Government and State” means, respectively the Government
of Rajasthan and the State of Rajasthan;

(f) “Member of the Service” means a person appointed in a sub-
stantive capacity to a post in the Service under the provisions of these
Rules, or the Rules or Orders superseded by these Rules, and includes a
person placed on probation;

X Sub rule (ii) of Rule 1 substituted for:- “They shall come into force at once.”
vide Notification No. F. 19(110) MPH/67/Gr-4 dated 28-7-1978.
@ Added vide Notification No. F. 19(110) MPH66, part 111 dated 9-8- 1971.

+  Substituted for- (&) ‘Government’ and ‘State’ means, respectively, the Government and
the State of Rajasthan;

vide Noti. No. F.7(10) DOP (A-11)/74, dated 10-2-1975.
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(g) “Schedule” means a Schedule appended to these rules; and

( (h) “Service” means the Rajasthan Engineering Subordinate,
Public Health) Service;

@(i) “Substantive Appointment” means an appointment made under
the provisions of these Rules to a substantive vacancy after due selection
by any of the methods of recruitment prescribed under these Rules and
includes an appointment on probation or as a probation followed by
confirmation on the completion of the probationary period;

Note:- “Due selection by any methods of recruitment prescribed
under these Rules” will include recruitment either on initial Constitution
of Service or in accordance with the provisions of any Rules promulgated
under proviso to Article 309 of the Constitution of India, except urgent
temporary appointment.”

% (!) “Service” or “Experience” wherever prescribed in these rules as
a condition for promotion from one Service to another or within the
Service from Ofc category to another or o senior posts, in the case of a
‘person holding a tower post eligible for promotion to higher post shall
incl

clude the period for which the person has continuously worked on such
_gv_:‘e_rw after regular selection in accordance with Rules promulgated
tiinder proviso to Article 309 of the Constitution of India; o
k. . - T Ty .
Note:- Absence during service e.g. training, leave and deputation
etc., which are treated as “duty” under The Rajasthan Service Rules, 1951

shall also be counted as service for computing experience or service
required for promotion.”

+ (k) “UNIT”-in respect Urban Water Supply Schemes means each urban
water supply scheme inclusive of workshop located in such urban area; and-

in respect of Rural Water Supply Schemes falling in a particular District;

@ Inserted vide Notification No. F. 7(3) DOP(A-II)/73, dated 5-7- 1974.
%  Substituted “clause (j)” for
£(j) “Service or Experience wherever prescribed in these rules as a condition for Promotion
from one Service to another or within the Service from one category to another or to Senior
Posts, in the case of person holding such posts in substantive capacity shall include the period
for which the person has continuously worked on such post after regular recruitment in
accordance with the Rules promulgated under proviso to Article 309 and shall also include
the experience gained by officiating, temporary or ad hoc appointment, if such appoint-
ment is in the regular line of promotion and was not of stop gap or fortuitous nature or
invalid under any law and does not involve supersession of any senior official, except when
such supersession was either due to want of prescribed academic and other qualifications,
wastness or non selection by merit or the default of the senior official concerned, * or when
such ad hoc or urgent temporary appointment was in accordance with seniority-cum-merit.
Note- Absence during service e.g., training and deputation which are treated as “duty”
under the R.S.R, shall also be counted as service for computing minimum experience or
servcice required for Promotion.” (vide-Notification F. 6(2) DOP/A-II/71 dt. 29/8/1982.)
£ Inserted vide Notification No. F. 6(2) Appts (A-I[)/71-1, dated 9-10-1975). (Effective
from 27-3-1973). :
+  Added vide Notification No. F. 19(110) MPH/67 dated 30-5-77.
* Inserted vide Notification No. F. 6(2) Apptts (A-1I)/71 dated 13- 7-76 (Effective
from 1-10-1975).
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x (¢} absorption of the persons previously employed on the work
charged establishment of the Department to an equivalent regular post
(irrespective of the qualifications) and the age limits prescribed in these
rules after adjudging their suitability as on 1-4-71 by the Committee con-
sisting of the Superintending Engineer, Executive Engineer, nominated
by the Chief Engineer and Personnel Officer.”

Provided:-

(1) that if the Appointing Authority is satisfied in consultation with
the Commission, where necessary, that suitable persons are not available
for appointment by either method of recruitment in a particular year,
appointment by the other method in relaxation of the prescribed propor-
tion, may be made in the same manner as specified in these rules;

(2) that nothing in these rules shall preclude the Appointing
Authority from appointing officers previously in the employment of pre-
reorganisation States of Ajmer, Bombay and Madhya Bharat to suitable
posts in the Schedule in accordance with the + [directions] governing the
integration of their services; and

(3) that the persons who have continuously held posts in an ad hoc/of-
ficiating/temporary basis in the relevant groups for a period not less than
six months on 1-1-66, shall be screened by a Committee referred to in rule
24 for adjudging their suitability on posts held by them o2141-66, provided
that they possess the qualifications prescribed in the rules either for direct
recruitment or promotion or the prescribed qualifications on the basis of
which the persons were selected for adhoc/officiating/temporary appoint-
ment.

@ “(4) If a Diploma Holder Junior Engineer attains the qualification of
B.E. (Civil/Mechanical/Electrical), or AMIE, he shall be entitled on his

X Added wide Notification No. 19(110) MPH/Gr. 111/66, dated 9-8-71.

+  Substituted for the word “rules” vide Notification No. F. 7(4) DOP (A-11)/74, dated
27-5-1975.

@  Proviso (4) substituted for:

£ “(4) If a sub-engineer attains the qualifications required for Junior Engineer, he
shall be entitled on his application and subject to availability of vacancies, to be appointed
as Junior Engineer by transfer against the quota of direct recruitment, but in that case his
seniority amongst Junior Engineers shall be counted from the date of occurrence of
vacancy of a post of Junior Engineer and actual appointment therto.”

% Provided further that the Committee appointed under these rules for adjudging
suitability by screening either as an exception of general methods of recruitment or as
initial Constitution of Service, may ex gratia recommend, if any of the employees with more
than three years’ of service on a post for which he is to be screened is not adjudged suitable
and if thereafter has no right to be appointed on a lower posts, for such lower post being
offered to hig, by absorption and thereupon such an employee shall be treated as surplus
employee under the provisions of the Rajasthan Civil Services (Absorption of Surplus
Personnel) Rules, 1969 and such employee may be absorbed on the lower post on the
recommendations of the Committee subject to such conditions as may be laid down by it.

(vide Notification No. F.7(1) DOP/A-1I/85 dated 7-12-85)
£ Added wide Notification No. F. 19(110) MPH/67 dt. 30-5-1977.
%  Inserted Vide Notification No. F. 7(7) DOP(A-II)/73, dt. 29-6- 1974.

+*

-
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application and subject to availability of vacancy, to be appointed as
Junior Engineer (Degree Holder) by transfer against the quota of direct
recruitment but in that case his seniority amongst the Junior Engineers
(Degree Holders) shall be determined from the date of occurrence of
vacancy against which such Junior Engineer (Degree Holder) and one
third of his previous experience shall be counted as experience on the
post of Junior Engineer for the purpose of promotion to the next
higher post.”

X (5) “That the persons who have continuously held post of Engineer-
ing Subordinate now Sub-Engineer or Junior Engineer in an adhoc/of-
ficiating/temporary basis in the relevant groups for a period of not less
than six months on 13-9-67 shall also be screened by a Committee referred
to in rule 24 for adjudging their suitability on the posts held by them on
13-9-67 provided that they possess the qualifications prescribed in these
Rules either for direct recruitment or promotion or the prescribed
qualifications on the basis of which the persons were selected for
adhoc/officiating/temporary appointment.”

* (6) “that persons employed on_work-charged basis in Public Works
Department/Irrigation (Indira Gandhi Nahar Board (including Indira
Gandhi Nahar Board Command Area Development) Departmentys., .
Ayurved Department and who have put in at least two years continuous ’
service as on 1/4/88 and such other employees who have been working on
lower posts in the department and possess the requisite qualifications for
direct recrhiitment to any of the post of Driver, Tracers, Ferroman, Junior
Draftsman, Laboratory Assistant, Laboratory Atténdant gfc. may be con-
sidered once only Tor appointment on these posts against direct recruit-
ment quota alongwith fresh names received from open market candidates
and upto 50% vacant posts may be filled out of the above categories of
work-charged employee and other employees in relaxation of age limit
prescribed in these rules. Provided they are otherwise found suitable by ,

the Selection Comnmittee.

The concerned Appointing Authori while inyiting applications for
direct recruitment‘féﬂ%ﬁ&-cﬁ?&@é’ﬁ’ eg‘p"fbyg%g%ﬁsa'%the employees
working on lower posts in the department possessing the requisite
qualifications for the posts."

qﬁ 6A (1) Notwithstanding anything contained in rule 6 regarding
method of recruitment/source of recruitment, 12.5% of the posts to be
filled in by direct recruitment shall be reserved for being filled in from
amongst the Ministerial Staff holding a post in the cadre Substantively,
and 12.5% of the posts to be filled by direct recruitment in from amongst the -

__X  Added vide Notification No. F 2(8) DOP/A-II/88 dt. 10-1-1989 w.e.f. 13-9-1967.
*  Added vide Notification No. F. 3(1) DOP/A-11/88 dated 21-12-1989.
$  Added vide Notification No. F.1(22) Apptts (A-11)/70 dated 284 73.

Vs -
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substantive Class IV employees of the department concerned, subject to
their being fo?nd otherwise eligible for such recruitment under the
relevant rules. :

(2) The said reservation shall be carried forward only to the
next suceeding year.

@ 6B “Notwithstanding anything contained in the recruitment, ap-
pointment, promotion, seniority and confirmation etc. of a person who
joins the Army/Air Force/Navy during an Emergency shall be regulated by
such orders and instructions as may be issued by the Government from
time to time provided that these are regulated mutatis mutandis accord-
ing to the instructions issued on the subject by the Government of India."

The above amendment shall be deemed to have come into force with
effect from 29-10-1963.

+ 6C "Notwithstanding anything contained in the rules, the Appoint-
ing Authority may appoint physically handicapped persons on post ear-
marked in accordance with the provisions of the Rajasthan Employment
of Physically Handicapped Rules, 1976. Such appointment shall be
treated as regular appointment.

All handicapped persons appointed upto the period 31-3-88 on the post
~carmarked and not within the purview of the Commission shall be made
regular by Appointing Authority on their work being found satisfactory.

% 7. Reservation of vacancies for the Scheduled Castes and the
Scheduled Tribes- (1) Reservation of vacancies for the Scheduled Castes
and the Scheduled Tribes shall be in accordance with the orders of the
Government for such reservation in force at the time of recruitment i.e. by
direct recrnitment and by promotion.

(2) The vacancies so reserved for promotion shall be filled in by
+ + "seniority cum-merit and merit."

(3) In filling the vacancies so reserved the eligible candidates
who are members of the Scheduled Castes and Scheduled Tribes shall be
considered for appointment in the order in which their names appeared in
the list prepared for direct recruitment by the Commission, for posts
falling in its purview, and by the Appointing Authority in other cases, and
the Departmental Promotion Committee or the Appointing Authority as
the case may be in the case of promotee, irrespective of their relative rank

as compared with other candidates.

@ Inserted vide Notification No. F.21(12) Apptts (C) 55 Pt. 1I dated 29-8-1973 &
¢orrigendum of even No., dated 28-3-1974.

+  Rule 6-C Added vide Notification No. F 3(6) DOP(A-IT)/80 dated 7- 12-89.

++ Substituted for words § “merit alone” vide Notification No. F. 7(4) DOP/A-11/73
dated 29-1-1981.

$ Substituted for the words “cum-seniorty” vide Notification No. F. 7(6) DOP (A-
10)/75-111, dated 31-10-1975.

%o Substituted for Rule 7-
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% (4) Appointments shall be made strictly in accordance with the rosters
prescribed separately for direct recruitment and promotion. In the event of
non-availability of the eligible and suitable candidates amongst Scheduled
Castes and Scheduled Tribes, as the case may be, in a particular year, the
vacancies so reserved for them shall be filled in accordance with the
normal procedure, and an equivalent number of additional varancies shall
be reserved in the subsequent year. Such of the vacancies which remain so
unfilled shall be carried forward to the subsequent three recruitment
years in total, and thereafter such reservation would lapse:

Provided that there shall be no carry forward of the vacancies in posts
or class/Category/group of posts in any cadre of Service to which promo-
tions are made on the basis of @"merit alone"; under these rules.

%% 8. “Nationality”- A candidate for Appointment to the Service must be:-
(a) a Citizen of India, or
(b) a Subject of Nepal, or
(c) aSubject of Bhutan, or

(d) a Tibetan refugee who came over o India before the 1st.
January, 1962 with the intention of permanently settling in India, or

7. Reservation of vacancies for the Scheduled Castes and the Scheduled Tribes.-
(1) Reservation of vacancies for the Scheduled Castes and the Scheduled Tribes shall be in
accordance with the orders of Government for such reservation in force at the time of
recruitment.

(2) In filling the vacancies so reserved, the candidates who are members of
Scheduled Castes and the Scheduled Tribes shall be considered for appointment in the
order in which their names appear in the list irrespective of their relative rank as compared
with other candidates.

(3) In the event of non-availability of a sufficient number of candidates amongst the
Scheduled Castes and the Scheduled Tribes in a particular year, vacancies need not be kept
reserved and shall be filled in accordance with the normal procedure.

Note :- The reservation shall be calculated on the basis of total vacancies :&)\atny
. particular year. Promotion shall be made irrespective of consideration of Caste or Tribe.

% Substituted for sub-rule (4)-

{4) In the event of non-availability of a sufficient number of eligible and suitable candidates
amongst the Scheduled Castes and the scheduled Tribes in a particular year, vacancies shall
not be carried forward and shall be filled in accordance with the normal procedure.

vide Notification No. F 7(4) DOP (A-11)/73, datd 3-10-1973.

@  Deleted the words both “Merit” and “Senijority-cum merit and not by seniority-cum-
merit” vide Notification No. F (6) DOP (A- 11)/75-111 dated 31-10-1975 (Effective from the
date of publication in the Gazette.)

%% Substituted for Rule 8:-

*Nationality"- A candidate for .appointment to the Service must be:-

(a) a Citizen of India, or

(b) a Subject of Sikkim, or

(c) a Subject of Nepal, or
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(¢) aperson of Indian origin who has migrated from Pakistan,
 Burma, Shri Lanka and East African Countries of Kenya, Uganda and the
United Republic of Tanzania (formerly Tanganyika, Zanzibar and
+ Zambia, Malawi, Zaire & Ethiopia) with the intention of permanently
settling in India;

Provided that a candidate belonging to categories (b), (c),
(d) and(e)shall be a person in whose favour a certificate of eligiblity has
been issued by the Government of India.

A candidate in whose case a certificate of eligibility is
necessary may be admitted to an Examination or interview conducted by
the Commission or other recruiting authority and he may also provisional-
ly be appointed subject to the necessary certificate being given to him by
the Government.

@8A + +“Conditions of eligibility of persons migrated from other
countries to India”:- Notwithstanding anything contained in these rules
provisions regarding eligibility for recruitment to the Service with regard
to Nationality, age-limit and fee or other concessions to a person who may
migrate from other Countries to India with the intention of permanently
settling in India shall be regulated by such order or instructions as may be
issued by the State Government from time to time and the same shall be
regulated mutatis mutandis according to the instructions issued on the
subject by the Government of India.”

(d) a Subject of Bhutan, or

(e)aTibetan refugee who came over to India before the Ist January, 1962 with the
intention of permanently settling in India, or

(f) a person of Indian origin who has migrated from Pakistan, Burma, Shri
Lanka and East African Countries of Kenya, Uganda and the United Republic of
Tanzania (formerly Tanganyika and Zanzibar) with the intention of permanently
settling in India;

Provided that a candidate belonging to categories (c) (d), (e) and (f) shall be a
person in whose favour a certificate of eligibility has been issued by the Government of
India. If he belongs to category (f) the certificate of eligiblity will be issued for a period of
one year, after which such a candidate will be retained in service subject to his having
acquired Indian citizenship.

A candidate in whose case a certificate of eligibility is necessary may be admitted to
an Examination or inteview conducted by the Commission or other recruiting authority as
the casé may be, and he may also provisionally be appointed subject to the necessary
certificate being given to him by the Government.

vide Notification No. F. 7 (4) DOP (A II)/76, dated 7-9-1976.
" 4+ Inserted vide Notification No. E. 7 (4) DOP (A-11)/76 dated 4- 6-1977.
@  Added vide Notification No. F. 7 (5) DOP (A 11)/76, dated 20-6- 1977.

+ + Heading of rule 8-A Added vide Notification No. F. 2 (4) DOP/A- 1I/79, dated
22-11-1984.
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% 9- “Determination of vacancies:- (1) (a) Subject to the provisions of
these rules, the Appointing Authority shall determine on 1st April every year,
the actual number of vacancies occurring during the financial year.

(b) Where a post is to be filled in by a single method as
prescribed in the rule or Schedule, the vacancies so determined shall be
filled in by that method. '

%  Rule 9 substituted for :- @"Determination of Vacancies:- (1) (a) Subject to the
provisions of these rules, the Appointing Authority shall determine every year the number
of existing vancancies and those anticipated during the following twelve months and the
number of persons likely to be appointed to the service by each method. The next deter-
mination of vacancies shall be done just before the expiry of twelve months of the last
determination of vacancies.

(b) In calculating the actual number of vacancies to be filled in by each method
on the basis of percentage prescribed in the Schedule, the Appointing Authority shail
adopt an appropriate continuous cyclic order to correspond with the proportion laid down
in the Schedule by giving precedence to promotion quota.

(2) The Appointing Authority shall determine every year the number of existing
vacancies and those anticipated in next twelve months which are to be filled by promotion
of persons already in the Service.

(3) The Appointing Authority shall also determine the corresponding vacancies of
earlier year, if any, yearwise which were required to be filled in by promotion, if such
vacancies were not determined and filled earlier in the year in which they were required to
be filled in accordance with sub-rule (2).”

vide Notification No. F. 7 (2) DOP/A-II/81, dated 21-12-1981. w.e.f. 14-1981
@ Rule 9 substituted for:-
£9. Determination of Vacancies:- (1) Subject to the provisions of these rules, the Ap-
pointing Authority shall determine each year the number of vacancies anticipated during
the following twelve months and the number of persons likely to be recruited by each
method. Such vacancies shall be determined again before the expiry of 12 months of the last
termination of such vacancies.

(2) In calculating the actual number to be filled by each method on the basis of the
percentage prescribed in column 3 of the Schedule, appended with relevant Service Rules;
each Appointing Authority shall adopt an appropriate cycle order to correspond with the
proportion laid down in each of the Service Rule by giving precedence to promotion quota
over direct recruitment quota, e.g. where the appointment by direct recruitment and
promotion is in the percentage of 75 and 25, respectively, the cycle shall run as following;: -

1. By promotion 2. By direct recruitment,
3. By direct recruitment 4. By direct recruitment
5. By promotion 6. By directrecruitment

7. By direct recruitment 8. By direct recruitment

9. By promotion, and so on.

(vide Notification No F-5 (3) DOP/A-II/71 dated 6-10-1979)

£ Substituted for rule:-

9 Determination of vacancies :— Subject to the provisions of these rules, the Appoint-
ing Authority shall determine at the commencement of each calendar year the number of
vacancies anticipated during the year and the number of persons likely to be recruited by
each method -

Provided :
(i) © that such vacancies as remain unfilled for non-availability of suitable can
didates or otherwise shall be carried forward, from year to year.

(i) that additional vacancies or such of them as are not filled shall lapse at the
end of the second year.

vide Notification No. F.7 (1)- DOP (A_II)/73, dated 16-10-1973
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(c) Where a post is to be filled in by more than one method as

in the rules or Schedule, the apportionment of vacancies, deter-
mined under clause (a) above, to each such method shall be done main-
taining the prescribed proportion for the over- all number of posts already
filled in. If any fraction of vacancies is left over, after apportionment of the
vacancies in the manner prescribed above, the same shall be apportioned
to the quota of various methods prescribed in a continuous cyclic order
giving precedence to the promotion quota.

(2) The Appointing Authority shall also determine the vacancies of
earlier years yearwise which were required to be filled in by promotion, if
such vacancies were not determined and filled earlier in the year in which
they were required to be filled in.”

10. Age- A candidate for direct recruitment to a post enumerated in
the Schedule must have attained the age of 18 years and must not have
attained the age of 35 years on the first day of January next following the
last date fixed for receipt of applications.

Provided-

(i) that the upper age limit mentioned above shall be relaxed
by S years in the case of women candidates and candidates belonging to
the Scheduled Castes or the Scheduled Tribes;

(i) that the upper age limit mentioned above, shall not apply
in the case of an ex-prisoner who had served under Government on a
substantive basis on any post before his conviction and was eligible for
appointment under the rules;

(iii) that the upper age limit mentioned above shall be relaxed
by a period equal to the term of imprisonment served in the case of an
ex-prisoner who was not overage before his conviction and was eligible for
appointment under rules;

(iv) that the upper age limit mentioned above shall be relaxed
by a period equal to the service rendered in the N. C. C. in the case of
Cadet Instructors and if the resultant age does not exceed the prescribed
maximum age limit by more than three years, they shall be deemed to be
within the prescribed age limit;

(v) that the persons appointed temporarily +to a post in the Ser-
vice shall be deemed to be within the age limit, had they been within the age limit
when they were initially appointed even though they have crossed the age limit
when they appear finally before the Commission and shall be allowed upto
two 9&:}0&5 had they been eligible as such at the time of their initial appomtment,

\/ @ (vi) Provided that the upper age limit in the case of Ministerial
and Class IV Employees of the Department for category or posts reserved
or them under these rules shall be 40 years;

+  Inserted vide Notification No. F. 1 (39) DOP (A-I)/73, dated 25- 12-1974.
@  Added vide Notification No. F. 1 (22) Apptts (A-II)/76, dated 28-4.1973.

*














































































































































































